Post: All World History Manager
Hours: Part time 7hrs a week
Grade: £29,164 pro rata
Responsible to: Director of Race Equality Campaigns
1 year contract with potential for extension
Every Voice is a race equality social enterprise.
The All World History Project is Every Voice’s educational campaign. It aims to
achieve accurate representation of diverse narratives in history teaching, to present
a universal human history that enriches the confidence, heritage and history skills of
all.
The campaign promotes a shift from the Euro-centric lens of history towards a more
universal one, supporting all pupils to develop positive identities and connections to
the world through the history they study.
The project seeks to
1) influence the diversification of mainstream history curriculum development
2) support schools and teachers with pedagogy, resources and studies that are
academically engaging, inclusive, and free from unconsciously biased
narratives.
3) Promote the values of equality, cohesion and respect through an unbiased
understanding of history at personal, local, national and international levels.
The main duties and responsibilities of the All World History Coordinator is:
•

•
•

Develop an online campaign to generate public support and engagement in
All World History, signposting to resources and providing calls to action to
influence schools and decision makers to diversify the history curriculum and
history teaching approaches.
Coordinate events and networks to promote dialogue, awareness and social
action.
Support a cohort of Islington based schools to access teacher training, class
workshops and resources that underpin inclusive history teaching, giving
teachers the confidence and support to question the traditional curriculum and
develop new approaches.

•
•
•

Coordinate partnership working with stakeholders, including race equality
organisations, local authorities, schools, universities, unions etc.
Respond to general enquiries and share updates through e-newsletters,
social media and the website
Complete ongoing monitoring and evaluation, gathering feedback and
evidence from the project and reporting to funders, public and board.

Skills, Knowledge and Experience
1. Experience of working with or in schools or in education or education policy.
2. Interest or background in history teaching and heritage education
3. Good understanding of and interest in race equality, diversity and inclusion
and social justice.
4. Experience of campaigning and/or lobbying to influence government and
public interest
5. Skills and experience in organising and managing events
6. Good understanding of how to work collaboratively with stakeholders from
different backgrounds (e.g. with local authorities, community organisations,
parents, teachers, activists)
7. Excellent verbal and written communication skills for communications,
including report writing, blogging and producing influential copy for social
media and campaigns, with an ability to tailor messages for different
audiences and mediums.
8. Good partnership working skills with an ability to work collaboratively and
facilitate partnerships with a range of stakeholders across different sectors.
9. Experience in fundraising (non-essential, desirable)
10. Self-motivated, with the ability to work unsupervised
11. Ability to record and monitor work undertaken for monitoring reports
12. Good IT skills including the use of Microsoft Office programs and social media
channels such as twitter.
13. Basic design skills e.g. Adobe Photoshop/illustrator (non-essential, desirable)

